Elmira Urban Renewal Agency Minutes
Meeting Date: November 21, 2019

Attendance: Commissioner Stermer, Commissioner Moss, Commissioner Krebs, Commissioner DufTy,
City Chamberlain Cattan, City Manager Collins, Secretary Miran

Absent: Commissioner Blandford, Commissioner Parks, Chairperson Mandell

The Elmira Urban Renewal Agency held a meeting on November 21, 2019, on the 3™ floor of the City
Hall in the Law Library at 10:30 a.m. The minutes of the previous meeting were distributed and
unanimously approved by those in attendance as reported.

The Commissioners reviewed and approved the Elmira Urban Renewal Agency Whistle Blower Policy.

The meeting was adjourned at 10:40 a.m.

Respectfully Submitted,
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Emma Miran, Secretary



November 21, 2019

FOR THE AGENDA COMMUNICATION

To the Honorable Chairperson and Commissioners

Dear Commissioners:

This is to announce that, per review and request from the New York State Authorities
Budget Office, the Elmira Urban Renewal Agency has developed a Whistleblower Policy
consistent with Public Authorities Law 2986 (2) and (3) and Civil Service Law Section 75-b.

Respectfully submitted,
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Emma R, Miran
Executive Director



ELMIRA URBAN RENEWAL AGENCY

AGENDA
Date: November 21, 2019
Time: 10:30 a.m.
Place: Third Floor Law Library, City Hall, 317 E. Church Street
Resolution No. 2019-1 By Commissioner Stermer

Act on resolution dispensing with the minutes of the previous meeting held on November 8, 2018,
Resolntion No. 2019-2 By Commissioner Moss

Act on resolution approving the Elmira Urban Renewal Agency Whistle Blowers’ Policy.
Resolution No. 2019-3 By Commissioner Duffy

Act on resolution to adjourn.



November 21, 2019

ELMIRA URBAN RENEWAL AGENCY
RESOLUTION NO. 2019-2

By Commissioner Moss

WHEREAS, Public Authorities Law 2986 (2) and (3) requires all public authorities in New
York State have a Whistleblower policy and post such on their website; and

WHEREAS, Civil Service Law Section 75-b provides in part that employees shall not be subject
to dismissal or other disciplinary or adverse personal action if said action violates Civil Services
Law Section 75-b; and

WHEREAS, the attached Whistleblower Policy have been reviewed and determined to be
consistent with these requirements; and

NOW, THEREFORE, be it
RESOLVED, that the attached Whistleblower Policy have been reviewed and are hereby
approved by the Elmira Urban Renewal Agency.

ADOPTED BY THE FOLLOWING VOTE

AYES NAYS
X Commissioner Stermer

X Commissioner Moss
Commissioner Parks (ABSENT)
Commissioner Blandford (ABSENT)

Commissioner Krebs
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X Commissioner Duffy
Chairperson Mandell (ABSENT)

I, Emma R. Miran, duly appointed Secretary of the Elmira Urban Renewal Agency, do hereby
certify that the above resolution is a true and exact copy of a Resolution passed and approved by
the Commissioners of the Elmira Urban Renewal Agency on the 21* day of November, 2019.
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City of Elmira and the Elmira Urban Renewal Agency

Whistle Blowers’ Policy

The residents of the City of Elmira are entitled to and demand a government committed
to the highest standard of integrity, honesty, efficiency, and accountability. Misconduct
involving corruption, fraud, criminal activity, conflicts of interest, or abuse by City/Agency
officers and employees undermines public confidence in government and prevents government
from operating honestly, efficiently, and effectively.

City/Agency employees have a duty to report to the City/Agency any information concerning
corruption, fraud, criminal activity, conflicts of interest, or abuse by another employee relating to
his/her office or employment. New York State has a whistle blower law which protects
City/Agency employees who report any instances of corruption, fraud, criminal activity, conflicts
of interest, or abuse. The Whistle Blowers’ Policy protocol is as follows:

1. Every City/Agency officer or employee shall promptly report to his/her
department supervisor any information concerning corruption, fraud, criminal
activity, conflicts of interest, or abuse by another City/Agency officer or employee
relating to his'her office or employment, or by a person having business dealings
with the City/Agency.

2. If a City/Agency officer or employee has any information concerning corruption,
fraud, criminal activity, conflicts of interest, or abuse by his/her supervisor, the
City/Agency employee or officer shall report said information to the City
Corporation Counsel.

3. As an alternative to the reporting requirements set forth in Paragraph 1 and 2,
every City/Agency officer or employee may promptly report any information
concerning corruption, fraud, criminal activity, conflicts of interest, or abuse by
another City/Agency officer or employee, his'her supervisor, or by a person
having business dealings with the City/Agency directly to the City Manager.

4. The knowing or intentional failure of any City/Agency officer or employee to so
report information of improper governmental action shall be cause for removal
from office or employment or other appropriate penalty.

5. Any City/Agency officer or employee who acts pursuant to this Policy by
reporting improper governmental action as defined in Civil Service Law Section
75-b shall not be subject to dismissal or other disciplinary or adverse personal
action if said action violates Civil Service Law Section 75-b. New York State
Civil Service Law Section 75-b provides in part as follows:



A public employer shall not dismiss or take other disciplinary
or other adverse personnel action against a public employee
regarding the employee’s employment because the employee
discloses to a governmental body information: (i) regarding a
violation of law, rule or regulation which violation creates or
presents a substantial and specific danger to the public health
or safety; or (ii) which the employee reasonably believes to
be true and reasonably believes constitutes an improper
governmental action.

6. Any supervisor who receives from an employee any information concerning
corruption, fraud, criminal activity, conflicts of interest, or abuse shall
immediately inform the City’s Corporation Counsel.

7. Any information concerning corruption, fraud, criminal activity, conflicts of
interest, or abuse received pursuant to this Policy shall be immediately forwarded
to the City’s Corporation Counsel.

8. Whenever City Corporation Counsel receives any information concerning
corruption, fraud, criminal activity, conflicts of interest, or abuse, he/she shall
investigate the matter and, if appropriate, notify the authorities, including but not
limited to, the City Manager, and/or NYS Comptroller, Chemung County District
Attorney, and the NYS Attorney General.



November 21, 2019

ELMIRA URBAN RENEWAL AGENCY
RESOLUTION NO. 2019-3

By Commissioner Duffy

RESOLVED, that this meeting is now adjourned.

ADOPTED BY THE FOLLOWING VOTE

AYES NAYS
X Commissioner Stermer

X Commissioner Moss
Commissioner Parks (ABSENT)
Commissioner Blandford (ABSENT)
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Commissioner Krebs
X Commissioner Duffy
Chairperson Mandell (ABSENT)

I, Emma R. Miran, duly appointed Secretary of the Elmira Urban Renewal Agency, do hereby
certify that the above resolution is a true and exact copy of a Resolution passed and approved by
the Commissioners of the Elmira Urban Renewal Agency on the 21* day of November, 2019.
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